CHIEF

Executive Advisory

Executive Coachiﬁg Memberships

OPTION 1:

Executive Advisory
Membership

$5900-$7900

» Core Group meetings with 8-10 peers, facilitated by a

OPTION 2:
Executive Coaching
Membership

$7500-510900

Four or eight one-on-one executive coaching sessions

seasoned executive coach
« Chemistry-check sessions to find your perfect Chief-
» Deep connections with other members vetted coach

 Apeer group experience to work through workplace « Individualized attention
challenges with a variety of diverse perspectives
» Customized goal-based coaching
 For Core Premium members:
« Sessions organized on your schedule, tailored to the
1. Two hour-long individual advisory sessions with your times that work best for you
Core Guide to help you navigate and implement the
advice of your peers to make the most of your Core
experience.

2. Access to Hogan MVPI Assessment to measure your
leadership strengths and opportunities and inform
your roadmap to success.

Unparalleled Connections and Community

Tap into the collective knowledge and support of thousands of women who understand your challenges and needs.

In-Person and Virtual Gatherings

Attend or host gatherings with members who share your interests, whether it’s a virtual Roundtable or an intimate in-person dinner.

Conversations and Workshops

Gaininsights into critical topics for senior executives from renowned academics, and business and cultural visionaries.

Exclusive Clubhouse Access*

Meet members and host clients at Chief’s Clubhouses in New York City, San Francisco, Los Angeles, Chicago, and Washington, D.C.

Chief Executive Coach Profiles

Casey Carpenter has 20+ years of executive experience across insurance, higher education,
government, tech, financial services, transportation, advertising, and senior living industries.

Casey works with clients who are navigating personal and professional change and desire to
improve their performance in key leadership areas. They want to congquer imposter syndrome and
perfectionism and amplify their voices to elevate their leadership. Her areas of expertise include
communication, leadership development, sales, and work-life balance.

Casey Carpenter . _ , _ _ y
In Casey’s own words: “l was born with four strikes against me — shy, introverted, highly sensitive,

and scared to speak up. It's a miracle I'm doing this work. After working two jobs for years, | got the
courage toland ajob in sales. Struggling with the complex industry concepts, | nearly got fired... until
| won adistrict presentation contest. | stumbled upon a key truth: When you master your content
and delivery, you can move rooms of people.”

Hien DeYoung has 18+ years of executive experience across biotech, medical device, and
technology companies.

Hien works with clients who are navigating change — those who are leading business
transformations, onboarding into a new role or company, or were once remarkably successful and
now need to navigate the new normal. Her areas of expertise include strategic leadership, people
leadership, executive navigation, and startup and emerging company CEOs.

Hien DeYoung
& In Hien's own words: “In my previous career, | worked with founders and CEOs to scale up

companies. This experience and close-up observation of founders and CEOs built my insights and
extensive understanding of leadership development and the outcomes of mindsets and self-
beliefs. In my coaching, | use principles of transformational change, emotional and relational
intelligence, and brain science.”

Alene Gabriel has over a decade of executive experience across entertainment, tech, healthcare,
CPG, consulting, and banking industries from her first career in research and strategy.

Alene works with clients who know the old systems of working no longer work and are ready to
define and create the next evolution of business. Her areas of expertise are navigating the
complexities of common (but real!) clichés like having a work-life balance, designing organizational
systems consider their inherent humanness an advantage, and creating profound connections.

Alene Gabriel

In Alene’'s own words: “l was a disruptor before | knew it was a thing. | guestioned why things were
the way they were and stubbornly refused to accept ‘because | said so' as an answer. What I've
learned is this: Going against the grain invites fear and discouragement from others, but it also
opens avenues to do extraordinary things. Being off the beaten path comes with fear, doubt, and
disappointment, but it also creates freedom and wild energy. The view from the edge is
spectacular.”


https://chief.com/nyc-clubhouse-tour
https://chief.com/sf-clubhouse-tour
https://chief.com/la-clubhouse-tour
https://chief.com/chicago-clubhouse-tour
https://chief.com/dc-clubhouse-tour

